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SUMMARY

R National research commissioned by the E2C France
Network

R Professionalization and skills of trainers




PREAMBLE : A TEAM

R Lisec : Laboratory for Research in Education and
Communication Sciences

R ATIP Team : Activity, Work, Professionnal Identity

d

ATIP as Atypical

AN

Researchs focuse on complex
subjects about adults in training,
adults in retraining or in professional

development...

Action research

Transdisplinary and interdisciplinary
approaches
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|. National research commissioned by the E2C
France Network




NATIONAL RESEARCH COMMISSIONED BY
THE E2C FRANCE NETWORK

Team : Eric Antonetti, Louis Durrive, Isabelle Houot, Hugues
Lenoir, Nathalie Lavielle-Gutnik, Maél Loquais and Emmanuel
Triby,

Action research, conducted since 2016, to:

1 Put research at the service of pedagogical and societal
transformations : strong bias with strict scientific
requirement (Liu, 1997; Coenen, 2001)

Enable school professionals and young adults to
contribute as non-professional researchers but as
researchers (Freire, 1999 ; Enriquez, 2018)

1 Build useful resources together




RESEARCH RESULTS FOR SCHOOLS

1. A skills based approach that includ

Obviously : career prospects
CUIDE POUR L'USAGE

DU RéFgéRENTlEL DE
COMPETENCES DU

But also : citizen dimension d. e e e

And, above all : Individual and

collective emancipation and
empowerment

“The skills based approach in the Second Chance Schools is part of a process global
emancipation and empowerment of the young adult. This process is based on activity-
based learning, the systematic identification of acquired knowledge throughout the

course, the development of achievements and demonstrated skKills »




2. A competency framework

Be used by young adults
and professionals

Become aware of progress:
recognize themselves as
competent

8 Skills areas

* Communiquer (a l'oral et a I'écrit)

* Mobiliser les regles du calcul et le raisonnement en
mathématiques

¢ Utiliser les techniques usuelles de I'information et de
la communication numérique

* Agir dans le cadre d'un collectif (équipe, groupe de
stagiaires, assaciation, groupe projet...)

* Préparer son avenir professionnel

* Apprendre a apprendre tout au long de la vie
* Agir dans son environnement et au travail

+ Souvrir a la vie culturelle, sociale et citoyenne

¢ Communiquer dans une langue étrangere

4 Levels

Realiser une tache en
suivant une consigne

Réaliser une tache dans une
situation donnée et étre
capable d'expliquer

Etre capable danalyser une
situation gt d'adapter son

activité en conséquence

Agir de maniére autonome
dans son environnement en
s'appuyant sur ses acquis

L




Il. Professionalization and skills of trainers




TWO PRINCIPAL WORKSTREAMS

First workstream : professional practices with young adults

Take better account actual learning activities : observe
methodically what the learner manages to mobilise and develop in the
different situations to which he is confronted, in training, as in his social,
family or professional life.

Analyze young adults experiences and activities (with and
between young adults) : less activity and more analysis

Support the construction of knowledge : Trainers provide the
conditions and means for the learner to enter into a learning and
questioning process.

Key concepts: experience, awareness, actual and non-prescribed
activit




IN CONCLUSION

To secure the professionnal and social integration of young adulits :
secure career and training security of trainers

So, 3 questions :

What training, qualifications and diplomas for trainers ?

What analyses of their activities and experiences?

What uses of the concepts of competences, skills-based
approach, experiences, activities and evaluation ?




